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8.00am - Arrival and breakfast 

8.30am - Welcome 

8.35am - Briefing 

9.30am - Q & A 

10.00am - Close 
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ACTION  PLANNING 

• What action will you take? 

• How will you know that you have been successful? 

• What is the timeline for this action? 

• Setting up follow up to act as your conscience 
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nicola@athenaprofessional.co.uk 

 

T: 07799 237479 

 



Questions and Conclusion 
 

Steve Lewis, Relationship Director 

Barclays 
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Rosy Rourke, Legal Sector Director 

Armstrong Watson 
      

Fairview House, Victoria Place, Carlisle CA1 1HP 

  

T: 01228 690200     

F: 01228 690201   

 

Twitter: @AW_Rosy 

E: rosy.rourke@armstrongwatson.co.uk  

 

www.armstrongwatson.co.uk/legalsector 



This presentation and supporting documentation has been prepared in general terms 

and therefore cannot be relied upon to cover specific situations; application of the 

principles set out will depend upon the particular circumstances involved and we 

recommend that you obtain professional advice before acting or refraining from acting 

on any of the contents of this presentation and/or supporting documentation.  

Armstrong Watson would be pleased to advise on how to apply the principles set out 

here to your specific circumstances.  Neither Armstrong Watson nor the presenters 

accept a duty of care or liability for any loss occasioned to any person acting or 

refraining from acting as a result of this presentation and supporting documentation.  

Disclaimer 
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